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TEACHING

“The Bou International Scholarship is going to support me in my last year of the MSW program. 

Academically, it is going to strengthen my commitment to developing the necessary clinical 

skills to work with international clients. The scholarship is also going to be instrumental in my 

professional development: I plan to obtain an advanced certification in a therapeutic modality,  

and the financial support I have received is going to support that endeavor.” 

MEET SCHOLARSHIP RECIPIENT ALESSANDRO ZANNIRATO

Adam Schneider ’09, MSW  

Adam Schneider has worked as an outreach worker, case manager, policy advocate, and  

community organizer with people who are living in poverty and without housing. He served  

as the Director of Community Relations at Health Care for the Homeless, where he worked on  

public policy and community initiatives related to issues of health and homelessness. Adam  

holds a graduate degree from the Johns Hopkins University and an MSW from the University  

of Maryland—graduating days following his arrest for disruption of Congress as part of the  

“Baucus 8” demonstration in support of “single payer”-financed universal health care.

Victoria D. Stubbs, MSW, LCSW  
Victoria D. Stubbs began her career at My Sister’s Place working directly with domestic violence 

survivors, and went on to work at IONA Senior Services overseeing five different programs. As a 

founding staff member of the District Alliance for Safe Housing (DASH), she created and managed 

a scattered site permanent housing program; provided information and referral to survivors; and 

provided technical assistance and training to landlords and other service providers. Victoria was an 

adjunct instructor at Catholic University and established her own social work consulting business 

before coming to the University of Maryland, originally as a Field Coordinator in Prince George’s  

and Anne Arundel counties. Victoria obtained her BA in English and Women’s Studies from  

Syracuse University and her MSW from Howard University. 

Susan Westgate ’06, MBA, MSW, LCSW-C  

Susan C. Westgate has served as an inpatient Social Worker at Sinai Hospital in the areas of critical 

care, oncology, hospice and palliative care, and trauma. Previously, Susan worked at a consulting 

firm where she worked with organizations to enhance their business development, project 

management, and proposal writing. She also performed short-term solution-focused counseling, 

group interventions, consultations with senior and supervisory client leadership, and provided 

Critical Incident Stress Debriefings. While serving the SSW as an adjunct professor, Susan was 

named the 2016 recipient of the Exemplary Faculty Member of the Year Award and received a 

Dean’s Teaching Award. Susan holds an MSW from the University of Maryland and an MBA from  

the University of Baltimore.

NEW FACULTY

UM SSW strives to provide innovative instruction, research,  
and continuing education programs to educate students,  

alumni, and community partners to become skilled practitioners and leaders.



RESEARCH

“As I prepare for my second year at the University of Maryland, I have been grateful for the 

opportunity to work with Professor Corey Shdaimah and get to experience, in practice, many of 

the themes and theories I have learned about in the classroom. As a Research Assistant, I have put 

together literature reviews, learned new citation styles and data systems, and had my perspectives 

broadened through editing chapters and transcribing interviews on topics ranging from social 

justice in Israel to legal defense for sex workers. I look forward to exploring more aspects of the 

broad field of social work in my second year as a Research Assistant, further informing my focus 

on women’s issues and health access.”

MEET RA SCHOLAR BETHAN MCGARRY

Michelle Tuten, Assistant Professor  
Reinforcement-Based Treatment (RBT), co-developed by UM SSW 

Assistant Professor Dr. Tuten, was listed in SAMHSA’s National Registry 

of Evidence-Based Programs and Practices (NREPP). RBT is a 

comprehensive intervention for treating substance use disorders that 

can be used with various populations to help clients initiate abstinence, 

prevent relapses early in the recovery process, and maintain sobriety 

on an ongoing basis. Her book on RBT was published in 2012.

Michael Reisch,  
Daniel Thursz Distinguished Professor of Social Justice  
In his recently published Social Work Practice and Social Justice: 

Concepts, Challenges, and Strategies, New York: Oxford University 

Press, Dr. Reisch transcends discussions of abstract social justice 

concepts and goals by focusing on how social work and social justice 

concepts can be used as guides for socially just practice at the 

interpersonal, organizational, community, and societal levels. 

Deborah Harburger Clinical Instructor; Jay Unick, Associate Professor;  
and Elizabeth Greeno, Research Associate Professor  
Ms. Harburger and Drs. Unick and Greeno continue to lead the work of Youth REACH (Reach out, Engage, And Connect 

to end Homelessness) Maryland at The Institute for Innovation & Implementation with funding and support from the 

Maryland Department of Housing & Community Development and the General Assembly. Amanda Miller, MSW ’16, serves 

as the Project Manager for Youth REACH MD, which is Maryland’s first-ever enumeration of unaccompanied and homeless 

youth and young adults. Now entering its fourth phase of work, Youth REACH MD is preparing to build on the success of 

the inaugural enumeration, conducted in 2015, by expanding the number of Maryland counties participating in the count, 

developing a toolkit to assist counties in their youth count, and modifying the survey tool and methodologies of the count. 

The next count is scheduled for early Spring 2017, with the results presented to the General Assembly in 2017. For more 

information, visit www.youthreachmd.org. 

FACULTY ACCOMPLISHMENTS

UM SSW endeavors to create, evaluate, and implement social work innovations.



COMMUNITY PRACTICE

“I come to the School of Social Work with a deep commitment to racial justice. I envision  

my role as a social worker to build the capacity of movements to develop social policy in  

concert with community members and decision makers in Baltimore. With generous support from 

SWCOS, I will be able to build my capacity and leadership to continue doing movement-building 

work for the long term. I sincerely appreciate your trust in my existing knowledge & experience 

and future potential.”

MEET SWCOS STUDENT VIDUSHANI JAYALAL

Positive Schools: School Climate Framework Development  
The School Climate Framework Development Center convened a cadre of school climate experts, researchers, and 

practitioners to unite as a school community of practice. During the initial convening the group agreed on a shared 

definition of school climate which was made up of 5 key pillars: leadership; positive relationships; engaging teaching  

and learning; welcoming environment; and safety. Through building a trauma-responsive restorative school that 

understands the need for racial justice and social emotional learning, and that values and engages students, families,  

and the communities, we will realize positive school climate change. Over the course of the past year, the School  

Climate Framework Development Center has had the opportunity to share this framework with local, statewide, and 

national stakeholders. 

Family Support Prevents Homelessness   
SWCOS and Promise Heights operate two Family Stability programs, funded by the United Way of Central Maryland, in 

Brooklyn/Curtis Bay and Upton/Druid Heights. The goal of the Family Stability program is to work with families at risk of 

homelessness, and provide families with resources necessary to maintain their independence. In both of the programs, 

serving 20 families each, 100% of families have maintained stable housing, which is defined as not being at risk of eviction 

or foreclosure, or of experiencing termination of services by their energy company.  

Community Economic Development   
Working with the Baltimore Cash Campaign and Promise Heights, 667 West Baltimore residents completed income tax 

returns and received $856,626 in refunds —funds spent in the community. 

Improving Population Health   
Over the past 30 months, Promise Heights’ B-more for Health Babies program has not had an infant death in the West 

Baltimore communities of Upton/Druid Heights. Because of this success the program has expanded to the neighboring 

communities of Sandtown-Winchester and Mondawmin.

COMMUNITY PROGRAMMING

UM SSW promotes individual, group, family, and community well-being at  
local, state, national, and international levels.



ALUMNI IMPACT

Candace Ali, MSW 
• Class of 2013

• Psychiatric Case Manager at Children’s National Medical Center 

• Studied abroad at the Rajagiri College of Social Sciences in Kerala,  

 India, where she taught dance in the community, and interned  

 for Kusumagiri Mental Health Center and the Key Children Project. 

“I strive to devote my time, talent, and skills to the field of social 
work to support children and families. I enjoy participating on a 
multidisciplinary team that promotes the health and well-being 
of those with mental illness and psychiatric conditions. Children’s 
National affords me the opportunity, on a daily basis, to make a 
meaningful impact in the community.”

Tanikka Carter Greenleaf, MSW 
• Class of 2016

• Awarded the Dean’s Scholarship as well as scholarships from  

 both her State Senator and State Delegate, which have allowed  

 her opportunities to learn the legislative process more closely. 

• Pursuing a career in Maternal and Child Health

“I look forward to serving families and challenging the effects of 
poverty through public policy.”

Judy Levy, LCSW-C, MSW, MA 
• Class of 1971

• Former Director of Social Work and Chair of the Ethics  

 Committee at Kennedy Krieger Institute

• 2011 Alumni Association Outstanding Contribution to Social  

 Work Recipient

“I was lucky enough to work at an internationally known hospital, 
the Kennedy Krieger Institute, where treatment for individuals with 
developmental and other neurological disabilities is provided. Social 
Workers are valued members of the interdisciplinary team and  
I felt strongly that I made positive contributions to the well-being  
of patients and their families.”

Karen Powell, LCSW-C, MSW, MS 
• Class of 2000

• Assistant Director of the Positive Schools Center at SWCOS

• Has over 25 years of clinical and administrative experience in  

 working with children and families. 

“I have been a trustworthy advocate for children and families. I have 
always tried to give children and families a chance to be heard in 
the midst of making life altering decisions. I have been intentional 
about helping to build bridges and establishing relationship to 
empower individual and systems to create sustainable changes.”

Alumni 
Association 
Board 2016-17  
Candace Ali ’13  
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Get Involved!  
If you are looking for a 

way to give your time and 

talents at the School of 

School Work, find your 

inspiration through the 

following opportunities: 

Alumni Board, Admissions 

Review Committee, Career 

Development and Student 

Engagement. Visit http://

umsswalumni.umaryland.edu  

for details.

Welcome Class of 2016 to the UM SSW Alumni Association! 
We look forward to staying connected with you through our quarterly e-newsletters, social media, special events, 

or if you just simply want to stop by for a visit. Please take a moment to join the UM SSW online alumni community 

to locate and network with classmates, update your contact info, submit a class note, register for events and more. 

Contact Chrishna Williams at 410.706.6408 or clwilliams@ssw.umaryland.edu to login for the first time. 



Office of the Dean

525 West Redwood Street
Baltimore, MD 21201

410.706.0006
www.ssw.umaryland.edu

UPCOMING EVENTS

SAVE THE DATE

Alumni and Faculty Networking Event   
Come out and connect with the School of Social Work Community! Hosted by our Alumni Board and School Faculty,  

UM SSW Meet-ups are an informal way for alumni, students, and faculty to get together and network. Please help us  

promote this event by spreading the word to your friends and colleagues.  

Thursday, October 27, 2016, 5:30 pm – 7:30 pm • Little Havana, 1325 Key Highway, Baltimore, MD 21230

Real Women Have Curves Film and Discussion  
This movie tells the story of Ana, a Mexican-American caught between two cultures. She is eager to explore  

her independence and further her education while her family, in particular her mother, beckons her to stay within  

the limited confines of a traditional Hispanic family. This workshop will explore the clinical, emotional, developmental,  

and cultural issues individuals face when assimilating into a new culture. Issues to be discussed include: body  

image/acceptance, educational values, Western vs. Eastern cultures, gender roles, and issues that affect  

second-generation individuals. Current literature will be discussed and participants will be able to articulate the  

importance of cultural competency and working with immigrant adolescents and adults. This is an interactive  

workshop with case scenarios and discussion questions. 

Thursday, October 27, 2016, 10:15 a.m. -1:30 p.m. • Shady Grove, $65, CEUs: 3, Instructor: Veronica Cruz, LCSW-C

Motivational Interviewing: Inviting and Acknowledging Change Talk  
The Motivational Interviewing: Inviting and Acknowledging Change Talk workshop targets clinicians seeking an advanced 

level of Motivational Interviewing training. The learner will consider MI’s application to a broad use of behavior changes 

ranging from health behaviors to substance use. The workshop offers a hands-on experiential learning approach with  

ample opportunity for role-plays, discussions, and case conceptualizations. Learners will leave with an advanced knowledge 

of tangible clinical interventions to be utilized with clients, targeting collaboratively identified problem behaviors.

Friday, October 21, 2016, 9:00 a.m. – 4:30 p.m. • Baltimore, $125, CEUs: 6, Instructor: Bernie Showers, LCSW, BCD

To learn about and register for upcoming alumni events please visit http://umsswalumni.umaryland.edu

      4th Annual “All Gifts Count” Challenge 
March 1 – 31, 2017  

UM SSW Homecoming   
March 3, 2017 

State of the School Address  
March 16, 2017 

Daniel Thursz Lecture featuring Dr. Julianne Malveaux   
April 6, 2017

CPE 25th Anniversary: Answering the Call of Social Challenges    
April 21, 2017

To learn about or register for upcoming alumni events please visit http://umsswalumni.umaryland.edu


